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Americans with Disabilities Act

#3 Shelley v. Leisure Hotel Group



Americans with Disabilities Act

#4 Washburn v. Mesquite Gaming, LLC



Contracts

#15 Kramer v. Bailey Restaurant Group



Copyright Infringement

#18 Khachatryan, et al v. 1 Hotel W Hollywood, LLC



Discrimination (Public Accommodation)

#24 Newkirk v. Four Seasons Hotel Baltimore



Discrimination (Public Accommodation)

#25 Mosley v. Marriott International, Inc.



Discrimination (Public Accommodation)

#26 Powells v. 1600 West Loop South, LLC



Employment - FLSA

#33  Spears v. Bay Inn & Suites Foley, LLC



Expert Testimony

#44 Faxel v. Wilderness Hotel  Resort, Inc. v. ProSlide
https://www.youtube.com/watch?v=_7yKeqmHsnY



Jurisdiction

#58 Lyons v. Hyatt Hotels Corp.
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#59 Martin v. Holiday Inn Hotel & Suites



Negligence – Emotional Distress

#61  Strayer v. Wingate at Wyndham



Negligence – Emotional Distress

#62 Scheffer v. Jamerson



Negligence – Premises Liability

#66 Lasseter v. Jackson Hotel LLC



Spoilation

#74 Lawrence v. Renaissance Hotel Operating



Trafficking

#77 K.O. v. G6 Hospitality, LLC
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